NORTH COUNTRY SUPERVISORY UNION
Application for Professional Employment
	PRIVATE

	
	
	

	
	
	
	

	
	
	North Country Supervisory Union
Application for Certified Positions
Personal Information
	


	PRIVATE
Name

	E-mail Address

	Street Address

	City, State, Zip

	Telephone


. 

	PRIVATE
Employment History — Please list all full-time positions held within and outside the field of education. Please start with your present or most recent position and list in reverse order.

	Organization, Address, Phone
	Dates
	Description of Position

	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


If you have ever been non-retained, please explain below in electronic format or on a separate sheet if you are submitting a paper application.
Education
	PRIVATE
Institution, Address, Phone
	Major/Minor
	Degree
	Dates

	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


References*
	PRIVATE
Name & E-mail 

Address
Telephone 

	Name & E-mail 

Address
Telephone 

	Name & E-mail 

Address
Telephone 

	Name & E-mail 

Address
Telephone 

	Name & E-mail 

Address
Telephone 


*Submitting an application and providing references includes permission for the North Country Supervisory Union to check secondary references.
Each question below must be answered.   If the answer to any items is “yes”, you must attach a complete explanation and relevant documents. A “yes” answer to any of these questions is not an automatic bar to licensure. The circumstances will be investigated and reviewed.      

Yes  No    A.      Have you ever been convicted of a crime (felony, misdemeanor, or pleas of nolo contendere)?   If yes, please provide a written explanation. Enclose a certified copy of documents verifying the complaint, plea, finding, or verdict, sentence, and confinement, if any, for each conviction with your application. Certified copies may be obtained through the court clerk where the case was decided. For each case, state whether the terms of the sentence were fulfilled.   

 Yes  No  B.      Do you currently face charge(s) for any felony or misdemeanor? If yes, provide a certified copy of the charge(s) and the name and full address of the court, the complaint number, and any scheduled court proceedings. If yes, you must inform the Department of Education – Legal Department in writing of the decision in the case if it occurs before your application is acted on.    

Yes  No  C.      Have you ever forfeited bail bond to a court for failing to appear in a criminal case?  If yes, attach a complete explanation, including the date, charge, name and full address of the court, and complaint number.    

Yes  No  D.      Have you ever had any professional license or certificate, including renewals, denied, suspended or revoked in any state?     

Yes  No  E.      Have you ever voluntarily surrendered a professional license or certificate?     

Yes  No  F.      Have you been notified of proceedings currently pending to deny, suspend or revoke any  professional license or certificate?     

Yes  No  G.      Have you ever resigned a position following an allegation of physical, emotional, or sexual abuse or harassment? If yes, attach a complete explanation, with date, place, allegation and resolution.   

 Yes  No  H.      Have you ever resigned a position following an allegation that could have led to disciplinary action? If yes, attach a complete explanation with date, place, allegation and resolution.    

Yes  No  I.      Have you ever been subject to proceedings which resulted in action or discharge from employment? If yes, attach a complete explanation with date, place, allegation and resolution.    

Yes  No  J.      Have you ever received a discharge from any armed service of the United States that was other than “Honorable”? If yes, attach a complete explanation and copies of official documents.      

Certification and Signature    I certify that the information provided on this application and in supporting documents and attachments is true and complete. I am aware that any falsification, misrepresentation or misstatement of material information, as described in  Sections 5711 of the “Regulations Governing the Licensing of Educators and the Preparation of Education Professionals”  of the Vermont State Board of Education, may be grounds for denial of a license or for subsequent suspension or  revocation thereof.    

____________________________

Print Name

____________________________


___________________


Signature                   




Date

Do you hold the appropriate Vermont license for the position for which you are applying? If not, please contact the VT Department of Education Licensing Office at licensinginfo@education.state.vt.us. or 802-828-2445.
	PRIVATE
I certify that the information in this application is true and accurate to the best of my knowledge and belief. I hereby authorize the North Country Supervisory Union or its agents to conduct such investigation (including visits to my community) and to obtain such records (including criminal and credit records) as the Board deems necessary. I understand that giving false or misleading information, either oral or written, may result in denial or termination of my employment. 

Print Name:________________________

____________________________    ___________________

(Signature of Applicant)                                          (Date)


Certification and Signature

Send to: Dr. Robert W. Kern, Superintendent, at rkern@northcountryschools.org or
Ms. Sharon Rubino, Executive Secretary
North Country Supervisory Union
338 Highland Ave. Suite 4, Newport, VT 05855-4897
FAX: 802-334-6528
e-mail: srubino@northcountryschools.org
How did you become aware of NCSU job opportunities? (Circle response.)
1. College placement office 

2. VT DOE web site 

3. NCS web site 

4. Newspaper: name__________________________________ 

5. Magazine: name___________________________________ 

6. Other: ___________________________________________ 

If your interest for employment is limited to a select group of our schools, 
please list those schools below:
	PRIVATE
The North Country Supervisory Union and member districts are equal opportunity employers and do not discriminate on the basis of race, color, religion, national origin, sex, sexual orientation, age, or disability in admission or access to, or treatment or employment in, its programs and activities.
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